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Paper Abstracts
The Effect of Minimum Wages on Employment: A Factor Model Approach
This paper resolves issues in the minimum wage-employment debate by using factor model econometric
methods to address concerns related to unobserved heterogeneity. Recent work has shown that the negative
effects of minimum wages on employment found using traditional methods are sensitive to the inclusion of
controls for regional heterogeneity and selection of states that experience minimum wage hikes, leaving the
two sides of the debate in disagreement about the appropriate approach. Factor model methods are an ideal
solution for this disagreement, as they allow for the presence of multiple unobserved common factors, which
can be correlated with the regressors. These methods provide a more flexible way of addressing concerns
related to unobserved heterogeneity and are robust to critiques from either side of the debate. The factor
model estimators produce minimum wage-employment elasticities that are much smaller than the traditional
OLS results and are not statistically different from zero. These results hold for many specifications and two
datasets that have been used in the minimum wage-employment literature. A simulation shows that unobserved common factors can explain the different estimates seen across methodologies in the literature.
The Lasting Impact of High School Value-Added
Many states and school districts have tied teacher and school evaluation to value-added scores, which attempt
to assess the impact that teachers and schools have on student test scores. Much work has been done to
develop value-added models that can provide unbiased estimates of the impact that teachers and schools have
on test scores. Much less work has been done to determine whether higher value-added teachers and schools
impact post-secondary outcomes for their students. I address this issue by estimating value-added scores
for high schools in Florida and North Carolina and then linking these value-added scores to a student-level
dataset on college performance that includes the high school that the student attended. I find that attending
a higher value-added high school has a positive and statistically significant impact on college GPA, although
the impact is small; a one standard deviation increase in high school value-added increases first semester
GPA by 0.022 points and final GPA by 0.017 points. The effect on graduation is not statistically significant.
Results are consistent across race and gender, although the effect is slightly larger for White students.
The Impact of Stuttering on Adult Labor Market Outcomes
Stuttering is a neurodevelopmental disorder which presents with various types of verbal disfluencies. It is
estimated that 70 million people stutter worldwide and 3 million in the United States. Despite this prevalence
and an abundance of research on the causes and treatment of stuttering, no study has quantified the impact
of stuttering on adult labor market outcomes. We fill in this gap using a longitudinal dataset that tracks
adolescents into adulthood. The dataset includes detailed labor market information, as well information on
whether the respondent is a person who stutters. We find that people who stutter have lower labor force
participation, are more likely to be underemployed, are more likely to be on public assistance, and have
lower hourly earnings than people who do not stutter. A large fraction of the difference in these outcomes
can be explained by differences in education, occupation, and self-stigma, but there remains an unexplained
gap. We also find gender differences in the impact of stuttering, including differences in how stuttering
impacts labor force participation versus underemployment and in the total size and unexplained portion of
the earnings gap.

