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Office:

Krannert School of Management
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West Lafayette, IN 47907-1310


Phone:
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EDUCATION

1995-1999

Ph.D. Business Administration


The Ohio State University

Major: Organizational Behavior & Human Resource Management




Minor: Strategy

Dissertation: “Electronic performance monitoring and control systems (EPMCS): An examination of the roles of organizational justice and organizational privacy.”




Major Advisors: 
Dr. Jerald Greenberg and Dr. Howard J. Klein




Minor Advisor:   
Dr. Jay Barney

1991-1993

M.B.A.




Kent State University

1985-1989

B.B.A. Management (MIS)




University of Notre Dame

HONORS, GRANTS, AWARDS
2007
Nominated Finalist for Murphy Outstanding Undergraduate Teacher Award, 

Purdue University (still under consideration, decision spring 2007)

2006
Nominated Finalist for Murphy Outstanding Undergraduate Teacher Award, 

Purdue University

2005
Krannert Outstanding Undergraduate Teaching Award

2004
Jay N. Ross Young Faculty Scholar Award for 2003-2004 in recognition of research excellence, $10,000 award and plaque.  
2004
Instructional Technology at Purdue (ITAP), digital content grant to conduct feasibility study of wireless interactive course response systems for Krannert School of Management, $11,175.
2004
Krannert Summer Research Award, $9,200.
2003
Purdue Research Foundation Faculty Summer Research Grant, $7,000. 
2002
Paper selected for Best Paper Proceedings for 2002 Academy of Management – top 10 % of accepted papers (see conference paper with Ballinger and Green below). 

2001
Awarded Krannert Technology Transfer Initiative Research Grant in the amount of  $24,555 to study the relationship between electronic workplace surveillance, information sharing, creativity, and employee attitudes (e.g. privacy, justice).

1999
Management Volunteers Program and Krannert Graduate Student Association 

Teaching Award (voted by Krannert Graduate Students) – Purdue University

1999-
Distinguished Teaching Recognition – Krannert School of Management

2007
(rated above 4 out of 5 on overall teaching quality for all undergraduate and graduate courses taught)

1999
Nominated for Graduate Student Teaching Award (top 4% of all graduate student teachers) - The Ohio State University

1998
University Representative - Organizational Behavior Doctoral Consortium, Academy of Management, San Diego, CA

1993
Finalist, Outstanding MBA Student

1988
Hesburgh-Joyce Scholar-Athlete Award

1988
Member of 1988 NCAA National Championship Football Team under the direction of Coach Lou Holtz; Fiesta Bowl Champion; Monogram Winner

RESEARCH INTERESTS

Information Management (collection, handling, interpretation and dissemination), Theories of control including a multi-level framework for control,
Human-Technology Interaction (virtual teams, electronic monitoring, distance leadership), Employer/Employee Rights (e.g. organizational justice, organizational privacy), Motivation (self-regulation, intrinsic versus extrinsic control)
TEACHING INTERESTS


Organizational Behavior



Teams/Group Dynamics, Motivation, Ethics, Leadership, 



Technology Management, Management Consulting


Human Resource Management

HRIS, Technology & Human Capital Management, Strategic HR

ACADEMIC EXPERIENCE
2005-Present
Associate Professor of Management


Krannert Graduate School of Management, Purdue University

Courses taught at Purdue:

· Organizational Behavior (MBA)
· Research Methods (Phd)

· Leadership (Executive MBA)

· Human Resource Information Systems I & II (MSHRM)

· Teams, Titans, & Technology (MBA)

· Technology & Human Capital Management (MSHRM/MBA)

· Organizational Behavior (Undergraduate)

1999-2005

Assistant Professor of Management




Krannert Graduate School of Management, Purdue University

1997-1999
 
Instructor, Graduate Teaching Associate
The Ohio State University




Taught courses in Human Resource Management and




Organizational Behavior

1995-1996

Teaching Assistant, Graduate Teaching Associate

The Ohio State University

Organizational Behavior (6 quarters) - Under the direction 

of Dr. Jerald Greenberg and Dr. John Wanous

1996, 1998

Research Assistant, Graduate Research Associate

The Ohio State University




Under the direction of Dr. Howard J. Klein

1988-1989

Undergraduate Teaching Assistant




University of Notre Dame




Course: Decision Support Systems

PROFESSIONAL WORK EXPERIENCE (Outside of academia)
1989-1991, 

Andersen Consulting (Accenture), Cleveland, Ohio

1993-1995

Senior Consultant for Information Systems Installation and Business

Process Reengineering Engagements.  Sample Client Sites: Victoria’s 
Secret Catalogue, Yokohama Tire Company, British Petroleum, and 
LTV Steel.

1991-1993

Kent State University, Kent, Ohio

Graduate Assistant Football Coach.  Coached Wide Receivers and Tight Ends; Assisted Student-athletes in Academic Development. 

PUBLICATIONS 
Alge, B. J. & Upright, K. (forthcoming).  Needs analysis in HRIS.  In M. Kavanagh and M. Tithe (Eds.), Human Resource Information Systems: Basics, Applications, and Directions.  Sage Publications. 

Alge, B. J., & Hansen, S. (2007).  Information privacy in organizations.  In C. Wankel (Ed.), 21st Century Management: A Reference Handbook.  Sage Publications.

Alge, B. J., Greenberg, J., & Brinsfield, C.  (2006) An identity-based model of organizational monitoring and control: Integrating information privacy and organizational justice.  Research in Personnel and Human Resource Management, 25, 71-135.
Tangirala, S., & Alge, B. J. (2006).  Evaluation of authorities in computer-mediated interactions: Use of fairness as a heuristic.  Organizational Behavior and Human Decision Processes, 100, 1-20.
Alge, B. J., Ballinger, G. A., Tangirala, S., & Oakley, J. (2006). Information privacy in organizations: Empowering creative and extra-role performance.   Journal of Applied Psychology, 91, 221-232.
Alge, B. J., Ballinger, G. A., & Green, S. G.  (2004). Remote control: Predictors of electronic monitoring intensity and secrecy. Personnel Psychology, 57, 377-410.   
Alge, B. J., Wiethoff, C., & Klein, H. J. (2003) When does the medium matter? Knowledge-building experiences and opportunities in decision-making teams.  Organizational Behavior and Human Decision Processes, 91, 26-37.
Alge, B. J., Ballinger, G. A., Green, S. G., & Till, G. (2002).  The effects of dependence and trust on the decision to electronically monitor subordinates.  Academy of Management Best Paper Proceedings.
Alge, B. J., Gresham, M. T., Heneman, R. L., Fox, J., & McMasters, R. (2002).

Measuring customer service orientation using a measure of interpersonal 

skills:  A test in a public service environment.  Journal of Business 

and Psychology, 16, 467-476.

Alge, B. J. (2001).  Effects of computer surveillance on perceptions of privacy and procedural justice.  Journal of Applied Psychology, 86, 797-804.
Klein, H. J., Wesson, M., Hollenebeck, J. R., & Alge, B. J.  (1999). Goal 

commitment and the goal setting process:  Conceptual clarification and empirical synthesis. Journal of Applied Psychology, 84, 885-896.

*Paper Reprinted in:  Porter, L. W., Bigley, G., Steers, R. M. (2002).  Motivation and Work Behavior, 7th Edition. McGraw-Hill.

Greenberg, J., & Alge, B. J. (1998).  Aggressive reactions to workplace 

injustice.  In  R. W. Griffin, A. O’Leary-Kelly, & J. Collins (Eds.)

Dysfunctional behavior in organizations, Vol: 1: Violent behaviors in 

organizations (pp. 83-117). Greenwich, CT: JAI Press.

Alge, B. J.  (1997).  Review of D. Ulrich’s,  Human resource champions. 

Human Resource Development Quarterly, 8, 186-190.
UNDER REVIEW

Lehman, D., Ramanujan, R., Hahn, J. P., & Alge, B. J.  Deadline proximity and the organizational performance-risk relationship: A study of risk-taking in American football games. (paper under review, Organization Science).

Alge, B. J., Ballinger, G. A., Oakley, J., Tangirala, S., & Lehman, D. W. Gaining control or losing it:  The relationship of organizational monitoring to public and private deviance.  (paper under review, Organizational Behavior and Human Decision Processes)
WORKING PAPERS/WORK IN PROGRESS

Alge, B. J., Hansen, S., Tangirala, S., & Bartol, K.  Organizational security: A multi-level perspective on securing control and commitment in organizations.  Manuscript being prepared for submission to Academy of Management Review.
Elshaw, J., & Alge, B. J.  Distance leadership:  Coordination, command, and control in geographically dispersed organizational units.  Have collected over 1,100 surveys from US Air Force officers and enlisted personnel.  Data collection ongoing.

Alge, B. J. & Anthony, E.  Context effects on the relationship between  transformational leadership and coworker ratings of leadership potential.  Data analysis.

Alge, B. J. & Anthony, E.  Can justice climate mitigate distance effects in leader-member exchanges?  A test of social information processing and uncertainty management theory. Data analysis. 

Tangirala, S., Bartol, K., Fahr, C.,  Paik, Y. & Alge, B.  Identity needs and information sharing (lab studies in design phase). 
Klein, H. J, Dineen, B. R., & Alge, B. J. Deconstructing the relationship of goal-performance discrepancies on goal regulation: The role of time, higher-order goals, self-efficacy and satisfaction with performance. (manuscript completed, paper soon under first review, Human Performance). 
Oakley, J. L., & Alge, B. J.  Detailing the drivers of employee engagement: A hierarchical approach.  (manuscript in preparation for submission)
Alge, B. J. & Ballinger, G. A. Psychological reactance to electronic monitoring: The effects of notification, task discretion, and task relatedness on invasion of privacy perceptions.  Unpublished working paper.
PRESENTATIONS

Lehman, D., Ramanujan, R., & Alge, B. J. (2007).  Revisiting the performance-risk relationship: Evidence from the National Football League.  Paper presented at the Annual Meeting of the National Academy of Management, Philadelphia, PA.
Oakley, J., & Alge, B. J. (2007).  Human resource policies and their impact on intrinsic motivation: A hierarchical approach. In H. Liao (Chair), Service management around the globe.  Symposium presented at the 22nd Annual Conference of the Society of Industrial and Organizational Psychology.  New York, NY.

Alge, B. J., Ballinger, G. A., Oakley, J. A., Tangirala, S., & Lehman, D. W. (2006).  Deterrent or propellant of employee deviance?  Making sense of organizational monitoring.  In D. Rupp (Chair), Rethinking the nomological network of organizational justice: Questioning old assumption.  Symposium presented at the Annual Meeting of the National Academy of Management, Atlanta, GA.

Alge, B. J., Green, S. G., & Lehman, D. (2005).  Perceived Remoteness and Information Sharing in Virtual Teams.  20th Annual Conference of the Society of Industrial and Organizational Psychology.  Los Angeles, CA.

Tangirala, S., & Alge, B. J. (2004).  Depersonalized interactions and fairness heuristics: Justice judgments in distributed teams.  Paper presented at the Annual Meeting of the National Academy of Management, New Orleans, LA.

Klein, H. J., Dineen, B., & Alge, B. J. (2004).  Temporal and hierarchical considerations in predicting subsequent self-set goals. Paper presented at the 19th Annual Conference of the Society of Industrial and Organizational Psychology.  Chicago, IL. 
Alge, B. J., Ballinger, G. A. & Tangirala, S.  (2003). Cognitive and Affective Dimensions of Privacy: Validation of an Organizational Privacy Scale.  In M. Hakel (Chair), New Directions in Organizational Privacy Theory and Research. Symposium conducted at the 18th Annual Conference of the Society of Industrial and Organizational Psychology. Orlando, FL.
Alge, B. J., Ballinger, G. A., Green, S. G., & Till, G. (2002).  The effects of dependence and trust on the decision to electronically monitor subordinates.  Paper presented at the Annual Meeting of the Academy of Management, Denver, CO.  Paper was selected as a Best Paper (top 10%) by the Organizational Behavior Division of the Academy of Management.
Alge, B. J., Ballinger, G. A., & Smithson, H. M. B. (2002).  Applying organizational justice to electronic monitoring contexts.  In J. Greenberg & J. A. Colquitt (Chairs), Emerging contexts for organizational justice.  Symposium conducted at the Annual Meeting of the Academy of Management, Denver, CO.
Alge, B. J. & Ballinger, G. A. (2002).  Personal use of the Internet on the job: Some initial findings on the link between fairness and Internet use.  In B. J. Alge & J. Greenberg (Chairs), Cyberjustice: The quest for fairness in today’s networked organization.  Symposium conducted at the Annual Meeting of the Academy of Management, Denver, CO.

Ballinger, G. A., Smithson, H., & Alge, B. J. (2002).  Privacy and procedural justice reactions to Internet monitoring under different job/roles and task deviance conditions: A field experiment.  Presented at the 45th Annual Meeting of the Midwest Academy of Management, Indianapolis, Indiana, April, 2002.

Alge, B. J., Ballinger, G., & Smithson, H. (2001).  Internet Surveillance: The effects of notification policies on privacy and procedural justice.  In B. J. Alge & J. Greenberg (Chairs), The social side of technology: Connecting and disconnecting on the job.  Symposium conducted at the Annual Meeting of the Academy of Management, Washington, D.C.

Alge, B. J., & Ballinger, G. (2001). Electronic workplace surveillance:  The effects of 

advanced notice and task discretion on perceptions of privacy and procedural 

justice.  In B. J. Alge (Chair), Design considerations in electronic performance monitoring.  Symposium conducted at the 16th Annual Conference of the Society of Industrial and Organizational Psychology. San Diego, CA.

Alge, B. J., & Ballinger, G. (2001).  Notification of electronic workplace surveillance: Privacy and fairness reactions across high and low discretion tasks.  Paper presented at the Center for Education and Research in Information Assurance and Security (CERIAS), 2nd Annual Research Symposium.  West Lafayette, IN 

Alge, B. J. (2000). Privacy in the name of justice: Understanding employee reactions to information gathering and control systems. In B. J. Alge & E. Douthitt (Chairs), Being Electronically Connected at Work: Justice, Privacy, and Other Implications. Symposium conducted at the 15th Annual Conference of the Society for Industrial and Organizational Psychology, New Orleans, LA.

Alge, B. J. (1999). The role of fairness and privacy in electronic performance 

monitoring and control systems:  Some preliminary findings.  Paper 

presented at the Annual Meeting of the Academy of Management, 

Chicago, IL.

Heneman, R., Greenberger, D. B., Alge, B. J., & Gresham, M. (1999). Test validation 

as an unintended training intervention.  Paper presented at the 14th Annual 

Conference of the Society of Industrial and Organizational Psychology, 

Atlanta, GA.

Klein, H. J., Hollenbeck, J. R., Wesson, M., & Alge, B. J.  (1998). Goal commitment

and the goal setting process:  Ten years after.  Paper presented at the Annual Meeting of the Academy of Management,  San Diego, CA.
PROFESSIONAL SERVICE

Committees:
2001-2005
Member of the Communications/Information Technology Committee of the Human Resources Division of the National Academy of Management.
Chaired Symposiums at National Conferences:
Alge B. J. & Greenberg, J. (Chairs), Cyberjustice: The quest for fairness in today’s networked organization.  Symposium conducted at the Annual Meeting of the Academy of Management, Denver, CO, August, 2002
Alge, B. J. & Greenberg J.(Chairs), The social side of technology: Connecting and disconnecting on the job.  Annual Meeting of the Academy of Management, Washington, D.C., August, 2001.
Alge, B. J. (Chair), Design considerations in electronic monitoring and surveillance systems.  16th Annual Meeting of the Society of Industrial and Organizational Psychology.  San Diego, CA, April, 2001. (Symposium was part of a broader technology showcase).

Alge, B. J. (Chair) Being electronically connected at work: Justice, privacy, and other implications.  15th Annual Meeting of the Society of Industrial and Organizational Psychology, New Orleans, LA, (April, 2000).
Appointed Chaired Sessions:
Alge. B. J. (Chair).  E-Communication among individuals, teams, and virtual communities.  Session presented at the 2003 Annual Meeting of the Academy of Management, Seattle, WA.

Editor/Editorial Boards:
2007-2009
Editorial Board Member—Organizational Behavior and Human Decision 




      Processes (John Schaubroeck, Editor).
2005-2008
Editorial Board Member – Human Resource Management Journal (Theresa 
Welbourne Editor)
2002-2003       Editorial Board Member – Journal of Management
(Micki Kacmar Editor)
2001

Editorial Board – Special Issue, Journal of Organizational Behavior, “A 
Brave New World”

Professional Affiliations/Membership:
Academy of Management (Organizational Behavior, Human Resources, Research Methods, & Organizational Communication and Information Systems Divisions)

American Psychological Association (Division 14)
Society of Industrial and Organizational Psychology

International Association of Human Resource Information Management (IHRIM)

e-Enterprise Center at Discover Park, Purdue University (Member)

CEER, Purdue University (Member)

CERIAS, Purdue University (Member)

Paper/Journal Reviews:

Ad hoc reviewer for:

The Academy of Management Review 

Human Resource Management Review

Journal of Management

Journal of Organizational Behavior

Journal of Applied Social Psychology

Organization Science

Organization & Management Studies

Human Resource Management Journal

Group & Organization Management

MIS Quarterly

Annual Meeting of the Academy of Management


OB, HR, OCIS Divisions

ISIS Conference
Sample Professional Development Activities:
Regularly attend and present at National Conferences (AOM, SIOP)

Regularly attend brown bags both at Purdue and other universities for research talks.

Participated in Rawls Hall Technology Training 
Interactive Course Response System Training (e-instruction)
Attended class offered by Purdue Division of Instructional Services on incorporating streaming video into coursework.
Participated in Human Resources Division Junior Faculty Consortium as part of the Pre-Conference Activities for the 2000 Academy of Management in Toronto, Canada

Participated in OB/OT/HR new doctoral student Consortium as part of the Pre-Conference Activities for the 1996 Academy of Management Meetings in Cincinnati, OH

Attended SAPPHIRE conference in Philadelphia as part of Purdue University’s alliance with SAP, the leading enterprise wide software provider.  Information from conference was incorporated into my HRIS course.

LOCAL/SCHOOL SERVICE

2007-Present
Area Coordinator, OBHR area, Krannert School of Management

2006-Present
OBHR area Ph.D. program coordinator, Krannert School of Management

2006-2007
Krannert Representative to Phd Project, Chicago, IL – Program to attract top minority candidates to our PhD program

2006
Student Mentor – Horizons Program – Undergraduate mentor program for minorities

2006
Faculty Representative - Undergraduate Krannert Days Meet and Greet; Served as faculty representative providing a brief overview of what to expect, and answering parent and prospective student questions (4 different meetings in Spring 2006), at request of Dean Denis and Sue Hiser
2006
OBHR Faculty Panelist – MBA Krannert Weekend

2006
Chair, John & Mary Coffin Speaker Series – Committee that invited, administered and hosted guest speakers:


Professor John Hollenbeck (Michigan State University)


Professor Deborah Rupp (University of Illinois)
2006-2007
Undergraduate Task Force (Steve Green, Chair)

2006-Present
Krannert Information Access Committee
2005-Present
Management Primary Committee

2006
Undergraduate Program Review Committee (Susan Watts, Chair)

2004
Stakeholder, HR Focus Group OnePurdue ERP Vendor Evaluation and Selection Project (Susan Davis HR Functional Team Lead)

2001-Present
Ph.D. Selection Committee (OBHR)

2005-Present
Ph.D. Prelim Exam Committee Coordinator (OBHR)

2001-2006
STAR Committee

2001 

CEER Advisory Committee

2001-2004
University-wide Library Committee

2001-Present
Faculty Member, Delta Sigma Pi Business Honor Fraternity

2003

MARC/AIM Mentor – program to identify gifted minority students for future 

graduate study

2001-2006
Library Representative OBHR area

2000-01
IT Search Committee

2000

Interim Ph.D. coordinator (Fall 2000)

1995-1999
Ph.D. Student Representative to MHR Faculty, 

The Ohio State University

Doctoral Student Advising, Mentoring, Support
PHD Dissertations:
Subra Tangirila (Chair) – Subra took tenure track position at U. Maryland

Gary Ballinger (Committee)  – Gary took tenure track position at U. of Virginia

David Lehman (Committee)

Shoshanna Magazine (Committee)

Troy Mumford (Committee)

PHD Students (Current Advising Role):
John Elshaw (Advisor)

Shaun Hansen (Advisor)

Won Jun Kwak (Advisor)

Erica Anthony (Advisor)
Cody Chullen (Advisor)

Masters Thesis:

Todd Smoak 

COMMUNITY SERVICE

Knights of Columbus

Youth Coach (YWCA Basketball, Westside Flag Football/Little Gridiron)

Krannert/Headstart programs (Halloween, Secret Santa)

Teambuilding Seminar delivered upon request to:



- Krannert Staff as part of their Staff Development Program



- Kappa Kappa Gamma Sorority

SELECTED MEDIA ATTENTION

Telecommuting

- Appeared on WLFI Channel 18 Lafayette on Purdue’s pilot telecommuting program

- Quoted in iVillage.com story entitled “Come Home and Work” by Sarah Milstein

- Interview with Kiwanis Magazine

Electronic Workplace Surveillance/Privacy
- Chicago Tribune

- Sydney Times

- Ft Wayne Journal-Gazette (author Green)

- Atlanta Journal-Constitution (8/29/01)

- FutureTense – online interview with Jon Gordon for National Public Radio (6/19/01)

Stress, Flex Policies

- South Bend Tribune 

- Indiana Business Journal 

Iraqi War, Reservists, Employer Perceptions

- Indiana Business Journal

Purdue News Service Stories

- Managing telecommuting demands policy, attitude adjustments http://www.purdue.edu/UNS/html4ever/0008.Alge.telecommuting.html 
- Management challenge: Getting real results from virtual teams http://news.uns.purdue.edu/UNS/html4ever/030422.Alge.teams.html 
- Information Age dilemma: can corporate security, privacy coexist? http://news.uns.purdue.edu/UNS/html4ever/010522.Alge.security.html 
Rawls Hall Grand Opening

- Interview for Indiana Business and Purdue Basketball Halftime TV spots

Baseball & Loyalty of Fans/Chicago Cubs
- Chicago Tribune

